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Niagara Catholic District School Board

OCCUPATIONAL HEALTH & SAFETY POLICY 

ADMINISTRATIVE OPERATIONAL PROCEDURES

200 – Human Resources Policy No 201.6

Adopted Date: January 29, 2002 Latest Reviewed/Revised Date: May 28, 2024

Every employee has a responsibility to work in a safe manner; to use or wear the equipment, protective 
devices or clothing that the Employer, or legislation, requires to be used or worn; to report to their 
supervisor, the absence or defect in any equipment or protective device of which they are aware and which 
may endanger them or another worker; to report to their Supervisor any hazard or potential hazard, within 
the Board's jurisdiction, of which they are aware.

The Employer through the Supervisor has a responsibility for the safety of employees who report to them 
and therefore must ensure that employees work in a safe manner and use or wear the equipment, protective 
devices or clothing that the Board, or legislation, requires to be used or worn. Additionally, the Employer 
and/or other designated personnel, has an obligation to address concerns put forth by any party regarding 
matters of occupational health and safety that are within the Board's jurisdiction.

The Niagara Catholic District School Board supports the Internal Responsibility System whereby all 
workplace parties participate in building safety programs that exceed the minimum standards as set out by 
the Occupational Health and Safety Act. Employees who direct work are responsible for ensuring that safe 
work procedures and training are implemented and followed to maintain a safe and healthy workplace. 
They are also responsible to ensure that hazards, unsafe conditions, practices and behaviors that are reported 
to them are addressed.

The Niagara Catholic District School Board maintains Joint Health and Safety Committees as per the 
Ontario Occupational Health and Safety Act.

All parties employed within or contracted by the Employer must act in compliance with the Occupational 
Health and Safety Act and Regulations for Industrial Establishments, R.S.O. 2001, Chapter 0.1, as 
amended.
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